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Gender inequality remains prevalent in Ireland in 2024

The WIN World Survey on Gender Equality shows that clear gender differences remain in available opportunities,
particularly in politics and in sports, but also with perceived safety, earnings, and sexual harassment.

Qomen’s views on gender Qender inequality, based on Q drastic divide remains between

equality in 2024 strongly suggest perceptions of women, is especially men and women with views on
that very little progress has been stark within sports and politics, equal pay and opportunities, with
made in recent years to narrow where only 2 in 5 feel political women significantly more likely to
the gender inequality gap, equality has been achieved and feel they have unequal pay and
despite men increasingly feeling only 1in 2 in sports. This translates less opportunities. Ireland as a
this gender equality is being as well on the global stage where whole is slightly behind the global
achieved. Ireland lags slightly. average in this area also.

prerience of violence differs

between men and women, with
a resurgence in young men
experiencing violence and 18-
34-year-old women more likely
to experience harassment.

Qafety perceptions, similarly, are

drastically different between men and
women, with nearly 3 in 5 women not
feeling safe walking alone at night
versus 1in 3 men. Versus the global
average, the Irish feel especially
unsafe when walking at night.



57%

of women do
not believe

S EINWAIER
been achieved in
politics




No inroads made in past 2 years with
women’s views on gender equality in Ireland

Over half of women believe gender equality has been attained in the realms of work,
arts, and sports, but perception of equality in politics remains comparatively low.

Whether Gender Equality has been achieved*
(Base: Adult women in ROl aged 18+; n=553)
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To what extent has gender equality been achieved in Ireland in the following
fields? A VW |Indicates significant difference vs. 2021



Women no likelier
than 2022 to
believe that gender
L UEHIAAR
achieved at home
or in work

Gain in perception of equality at
home and in work is driven by

men in particular, with women
significantly less likely to think
this is the case.

*Question not asked in 2022
**Added in 2024

To what extent has gender equality been achieved in
Ireland in the following fields?

(Base: All adults in ROl aged 18+, n=1,002)
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Sizable portion of
women do not
think that gender

N K

Has Gender Equality been achieved...

m Definitely ®™Tosomeextent ®mMNo  ®Don'tknow

. In Politics Arts** Sports**
equality has been
achieved in X
g3 50% 59% 57%
politics, the arts, e
or sports ‘
This view on achievement of
: : : ToTAL N -0% L R L B
gender equality remains static vole. I 557) A& bl .
amongst women, while men remale. I 2% I - — EZ
are more likely this year to 18-34 [ 525 A I 0% I
view politics as an area where 35-54 [N 47% I 53%) N 5%
gender equality is being 55+ [N 53% _ _
achieved o e I (57 I
' c2oe [ /7% I - I -
Dublin 52% 4 63% 58%
ROL 49% 54% 54%
*Question not asked in 2022 Munster 51% 60% 56%
**Added in 2024 Conn/Ulster 50% 60% 61%
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Ireland in the following fields?

(Base: All adults in ROl aged 18+, n=1,002)
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Ireland somewhat
ahead of global

Has Gender Equality been Achieved in these Sectors?
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However, we lag in achieving equality in Politics, Sports & Arts

Gender equality is improving overall across many countries, but there is some worsening in views versus 2022.

Has Gender Equality been Achieved in these Sectors?
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60%

of women feel
that they have
less opportunities
than men




Nearly half of the
Irish public still
perceive women
as having less
opportunities than
men

There is a rebound in those who
feel women have more
opportunities, but only 1in 10
believe this versus 1 in 2 who feel
women have less opportunities.

In Ireland, do you think women have the same
opportunities, more opportunities or less opportunities
than men in job opportunities and career?

(Base: All adults in ROl aged 18+, n=1,002)
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Do women have same, more or less job
and career opportunities than men..

2021 2022 2024
Women have more

Women have the same
opportunities

Women have less
opportunities

Do not know / prefer
not to say
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Men and women hold drastically different
views with regard to equal opportunities

While 3 in 5 women feel that women have less opportunities than men,
only 1 in 3 men hold this same view.

Do women have same, more or less job
and career opportunities than men..

3 . NET.  NET:  NET: | NET.  NET: | Conn/

Total | Male Female: 18-34 35-54 55+ | ABC1 C2DE | Dublin  ROL Munster Ulster
Women have more
| 8 1co | |

g 15% g 11% W00 | 12%

i 17%
opportunities gy -
—
31% 18 37% I8 34% §

37% §

o
.i%

Women have the
same opportunities

45% 38% & 33%

37%

29% B8 39% B 40% 40%

Women have less
opportunities

N 100 |
) 407 [ 42% M sgo |

Donotknow/" 'go. ' 300 7% | 5% 5% 5% | 3% 6% 5% 4% 6% 5%

prefer not to say

In Ireland, do you think women have the same opportunities, more
opportunities or less opportunities than men in job opportunities and
career?

(Base: All adults in ROl aged 18+, n=1,002)




Irish perception lags behind global view on job opportunities C

Over 2 in 3 in Italy & Croatia believe women have less opportunities than men. Conversely, some Asian countries
like Vietnam, Hong Kong, Philippines & Indonesia, majority feel that there are equal opportunities available.
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42%

of women claim
they earn less
than men in the
workplace




Perception of equal
pay weakens
compared to last
year, 2 in 5 women
stating pay is lower
than men

Women have
higher or same pay

Women have MORE
pay than men

Equal pay

Women have LESS
pay than men

Don't work

Do not know / prefer
not to say

2022

In comparison to the men in your workplace,
do you feel that women'’s salary is higher,
lower, or equal to the men ‘salary?

(Base: All adults in ROl aged 18+, n=1,015)
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Equal pay

Women have LESS
pay than men
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Do not know /
prefer not to say

Do women have equal, higher, or lower
salary in the workplace than men..
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Irish opinion aligns with the global perspective on salary disparities C

Majority in Asian countries such as Indonesia, Hong Kong, Malaysia, Philippines and Vietnams claim women
have equal pay, while this perception is weakest in Germany, South Korea and Chile.

Perception of women’s salary: % within total population
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58%

of women feel
unsafe/not confident
walking alone at
night in your
neighbourhood




Evident disparity B lc

between men Feeling safe/confident walking alone at
and women in night in your neighbourhood
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Do you feel safe/confident walking alone at night in your
neighbourhood?




Women across
all age groups
feel more
unsafe than
men at night in
their
neighbourhood

When thinking about an average day in your life, how
much free time do you think you have? Think about
free time as a moment where you do something you
choose just like relaxing, going for a walk, watching
TV/other devices, or do a hobby/sport

(Base: All adults in ROl aged 18+, n=1,015)

Those who feel unsafe/not confident walking alone at night in
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More Irish adults feel unsafe in their neighbourhoods than globally C

Mexico, Chile and Ecuador have the highest proportion who feel unsafe walking in their neighbourhood at night.
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19%

of women aged
18-34 have
experienced
violence in the
past year




Slight rise in B B¢
violence

experienced
versus 2021, but All adults
relatively steady TOAL
overall since 2018

Incidence of
Violence in past year
either physical or psychological)
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Have you suffered from any kind of violence (either
physical or psychological) in the past year?

(Base: All adults in ROl aged 18+, n=1,002) O O Indicates significant difference vs. Total .4\ W7 Indicates significant difference vs. 2021




A resurgence of
violence among
18-34-year-old
men now on par
with that of
women in the
same age group

o e

Have you suffered from any kind of violence (either
physical or psychological) in the past year?
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Violence experienced by Irish adults is below the global average C

Those in Iran and Argentina most likely to have experienced violence in the past year.
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18%

of 18-34-year-old
women have
experienced sexual
harassment in the
past year




Incidence of 0B C

women Incidence of
reporting sexual Sexual Harassment in
past year

harassment is
. o po All adults
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Significantly more
women than men
aged 18-34
experience sexual
harassment

Self-reported sexual
harassment amongst 18-34-
year-old women declines and
is back on par with pre-Covid
period in 2019, but
nonetheless significantly
more women in this age
group are experiencing sexual
harassment than men.

*Not asked in 2022

Have you suffered from any kind of sexual harassment
in the past year?

Sexual Harassment amongst women in past year*
(Base: Adult women in ROl aged 18+; n=553)
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Sexual harassment incidence is lower in Ireland vs other countries €

Nigerians reports much higher incidence levels than those in any other countries.

Suffered any kind of sexual harassment: % within total population
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Sample and Methodology

Methodology:

The WWS (WIN Worldwide Survey) is a study conducted every year with the purpose to measure people’s
thoughts, expectations, worries and perceptions related to relevant topics for society and business.

Sample Size and Mode of Field Work:

A total of 33,866 people were interviewed globally. See below for sample details. The fieldwork was conducted in
December 2023 and January 2024. The margin of error for the survey is between 2.4 and 4.4 at 95% confidence
level.

The global average has been computed according to the share of the covered adult population of the surveyed
countries.



Questionnaire — Gender Equality C

GENDER EQUALITY RAMDOMIZE B-2

5. To what extent has gender equality been achieved in Ireland in the following fields? (ROTATE LIST, SHOW CARD In the past year, have you suffered from...

WITH S ) (2018/2019/2020/2021) 8: Any kind of violence (either physical or psychological)? (OMLY ONE ANSWER). (2018/2019/2020/2021) (SP55-08)]

Definitely | To some Notreally | Motatall | Donot 9: Any kind of sexual harassment (2018/2012/2020/2021) (SPS5-09)
achieved extent achieved achieved know
achieved 1 Yes.
At work 1 2 3 4 9 [SP55-05_01) 2 Mo,
In politics 1 2 3 4 3 (5P55-05_02) q. Do not know [ no response
At home 1 2 3 4 £ [3P55-05 03)
Arts [Mew) 1 2 3 4 El [3P535-05_04)
Sport (New) 1 2 3 4 5 (5P55-05_05) 10. Do you feel safefconfident walking alone at night in vour neighborhood? (Mew) (SP55-010)
6. Inlreland, do you think women have the same opportunities, more opportunities, or fewer opgortunities than 1 Yes, | feel safe/confident walking alone at night in my neighbourhood
- - -I‘ . r . : ; } )
men in jobs and careers? (2021/2022) (SPSS-Q6) 2, Mo, | don't feel safe/confident walking alone at night in my neighbourhood
. 9. Do mot know [ mo response
1. Women have more opportunities
2. 'Women have the same cpportunities
3. Women have fewer opportunities
9. Do not know / no respanse

7. Looking at your workplace, doyou think that women earn the same as the men, less than the men or more than
the men? (2022 new wording) (SPS5-07)

Waomen earn more than the men
Waormen earn the same as the men
Waomen earn less than the men
Don't work

Do not know |/ no response

(o p Lo o




About the WIN Survey

Media enquiries (worldwide data) Local Media Enquires (Irish data)

Elena Crosilla, WIN Coordinator Sinead Mooney, Managing Director RED C Research
+39 335.62.07.347 +35318186316

E-mail: coordinator@winmr.com info@redcresearch.ie

About the WIN Survey

The Worldwide Independent Network of Market Research (WIN) is a global network conducting market research and opinion polls in every continent.

RED C Research are the Irish members of the WIN network

Our assets are:

Thought leadership: access to a group of the most prominent experts and business entrepreneurs in Market Research, Polling and Consultancy
Flexibility: tailormade global and local solutions to meet clients’ needs

Innovation: access to the latest strategic consultancy, tool development and branded solutions

Local experts: access to a network of experts that truly understand the local culture, market and business needs

Trust: highest quality of talented members in all countries covered

In the years, WIN has demonstrated wide competences and ability to conduct multi-country surveys following the highest standards requested by the
market. The accumulated expertise of the Association is formidable: Third World issues, advertising and media research as well as retail, economics, and
corporate research.



mailto:coordinator@winmr.com

RESEARCH
EVALUATION
DIRECTION
CLARITY

See Mewe, Clealy  REDC




	Slide 1: WIN World Survey  Attitudes to Gender Equality
	Slide 2: Gender inequality remains prevalent in Ireland in 2024
	Slide 3: of women do not believe equality has been achieved in politics
	Slide 4: No inroads made in past 2 years with women’s views on gender equality in Ireland
	Slide 5: Women no likelier than 2022 to believe that gender equality is achieved at home or in work
	Slide 6: Sizable portion of women do not think that gender equality has been achieved in politics, the arts, or sports    
	Slide 7: Ireland somewhat ahead of global average on perception that equality is being attained both at home and in the workplace.
	Slide 8: However, we lag in achieving equality in Politics, Sports & Arts
	Slide 9: of women feel that they have less opportunities than men
	Slide 10: Nearly half of the Irish public still perceive women as having less opportunities than men
	Slide 11: Men and women hold drastically different views with regard to equal opportunities
	Slide 12: Irish perception lags behind global view on job opportunities
	Slide 13: of women claim they earn less than men in the workplace
	Slide 14: Perception of equal pay weakens compared to last year, 2 in 5 women stating pay is lower than men
	Slide 15: Irish opinion aligns with the global perspective on salary disparities
	Slide 16: of women feel unsafe/not confident walking alone at night in your neighbourhood 
	Slide 17: Evident disparity between men and women in terms of feeling safe/confident walking alone at night in their neighbourhood
	Slide 18: Women across all age groups feel more unsafe than men at night in their neighbourhood
	Slide 19: More Irish adults feel unsafe in their neighbourhoods than globally
	Slide 20: of women aged 18-34 have experienced violence in the past year
	Slide 21: Slight rise in violence experienced versus 2021, but relatively steady overall since 2018
	Slide 22: A resurgence of violence among 18-34-year-old men now on par with that of women in the same age group
	Slide 23: Violence experienced by Irish adults is below the global average
	Slide 24: of 18-34-year-old women have experienced sexual harassment in the past year
	Slide 25: Incidence of women reporting sexual harassment is significantly higher than that of men
	Slide 26: Significantly more women than men aged 18-34 experience sexual harassment
	Slide 27: Sexual harassment incidence is lower in Ireland vs other countries
	Slide 28: Sample and Methodology
	Slide 29: Questionnaire – Gender Equality
	Slide 30: About the WIN Survey
	Slide 31

